STATEMENT OF UNDERSTANDING
Student Temporary Employment Program (STEP) Agreement
 
Students hired under this program receive a temporary appointment limited to one year or less. An SF-50, Notification of Personnel Action, will be issued showing the not to exceed (expiration) date of the appointment. 

This program requires that the student carry at least a half-time course load at an accredited institution. The student must provide academic records each semester and will notify the Agency of any changes in status. 

This appointment may be extended at management’s discretion, provided eligibility requirements continue to be met. 

A temporary appointment does not confer eligibility for benefits such as retirement or health or life insurance. However, employees with over one year of continuous service may enroll in the Federal Employees Health Benefits Program at full cost (i.e., pay both employee and government costs). 

Temporary employees earn sick leave. Temporary employees whose appointment lasts longer than 90 days will also earn annual leave (i.e., vacation time). 

A temporary appointment does not confer civil service status, nor does it provide eligibility for permanent employment, transfer, or reinstatement. 

Temporary appointments may be terminated at any time without advance notice and without regard to adverse action or reduction in force procedures. 

Student=s name (printed or typed) __________________________________________________ 

Student=s signature_______________________________________ Date __________________
