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Administrator

The Agricultural Research Service (ARS) is the premier agricultural research organization in the United States, and enjoys international recognition as a world-class research organization, as well.  Our unequivocal commitment to scientific excellence assures the high regard in which we are held.  The diversity of our workforce, as well as that of our domestic and international partners and stakeholders, enriches our understanding of the importance of our work.  It also informs and drives our relationships with each other in ARS, and with our university and industry partners.  

I am committed to creating, supporting and growing a diverse workforce within ARS that reflects the diversity of the nation we serve.  Diversity encompasses many aspects of our lives including culture, education, socio-economic status, personal experiences, political affiliation, gender, religion, race, national origin, color, age (generation), disability, marital status, parental status, social group affiliations, and virtually all other aspects of life.  I need your personal commitment in this endeavor, as well:  a commitment to understanding and accepting that each individual is unique and to recognizing, respecting and learning from each other and those whom we serve.   
All ARS employees share in the responsibility for creating and maintaining a diverse workplace free from discrimination, harassment, and retaliation.   Be proactive.  Help prevent and eliminate workplace barriers that may hinder the goal of a diverse workplace by participating in mentoring programs, special emphasis programs, serving on EEO/Diversity Committees, and other uplifting, empowering activities.  Help us educate ourselves about multicultural and other differences and to value the contributions that each person makes as an individual.  

Conduct or behavior contrary to this end that indicates discrimination, harassment, or retaliation will not be tolerated, and will lead to appropriate disciplinary or other adverse action.
As we foster and support employees to reach their career potential, recognize and reward their achievements, and value their contributions to the Agency, we maintain a competitive and qualified diverse workforce designed to fulfill the ARS mission.  None of us can be successful working alone.  Using and growing our diversity together will strengthen ARS, and ensure that the high regard in which we are held continues to be a source of strength and pride.
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